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A Letter from the Chair - Keith Brews

Welcome to the Pembroke Primary Governors' Annual Report to Parents, covering the 2020-21 school year. This 
report covers the activities, development and achievements of the school over the past academic year.

We would particularly like to welcome those parents and carers who are new to the school. 

The School Development Plan and Self Evaluation Report continue to provide strategic direction for the school 
and provide the Governing Body with a real opportunity to challenge and support all members of the school 
leadership team as we work toward implementing the new Welsh curriculum and ALN code of practice. 

The previous academic years have brought new demands and challenges that we have never before had to face 
and the Head Teacher, Deputy Head Teacher, Senior Leadership Team, Teachers and support staff have continued 
to ensure the best possible learning experiences for all pupils at Pembroke Primary. 

The governing body has been meeting via MS Teams over the past months, receiving reports, updates, risk 
assessments and working on plans for the next academic year. We have been successful in the appointment of a 
new Headteacher and Deputy Headteacher who we look forward to working with. Some Governors have finished 
their terms, others have recently started. We want you to get to know us better and have included some 
Governor profiles in the report.

We hope the report will give a flavour of school life and key information about the past year. Should you have 
any questions or if you would like to have a chance to discuss it with Governors, please contact the school.

Yours, Keith Brews



Your Governing Body
Name Type of Governor End of Term Roles / Committees

Helen 
Hampson Headteacher 31/08/2021

Peter Nurse Community 14/03/2024

Staff Disciplinary & Dismissal 
(Appeal); Grievance (Appeal); 
Pay Review; HT Capability; 
Staffing Request (Appeal); 

Finance, Premises and Health & 
Safety; Humanities; Cluster GB 
representative; Report to Parents

I am a Community Governor and my son previously attended the school. I spent eight 
years supporting the school as a classroom volunteer. I work as a surveyor and enjoy 
walking, wildlife and watching rugby.

Serah 
Whatley Community 31/07/2025

LLC; Health and Well-being; 
Closing the Gap; Training Link 

Governor

I have been fortunate to be a Community Governor for over three years and within this 
role, I am responsible for the Curriculum committee, Teaching and Learning, and 
Well-Being. In addition to this, I am also the Training Link Governor, and the Closing the 
Gap Governor. It is a privilege to be able to contribute to the development of an effective, 
strong and determined school, and to work with such a committed and supportive team 
who strive to create a safe, happy and conducive learning environment for all children.

Tom White Community 17/03/2022

Staff Disciplinary and Dismissal / 
Grievance / Complaints / Pupil 
Discipline and Exclusions; HT 
Performance Management; Pay 
Review Appeal; HT and DHT 
Selection Panel; Staff Capability 
(Appeal); Staffing requests; 
Appointments; Maths and 
Numeracy; Creative / Expressive 
Arts;



Your Governing Body
I have been a governor at Pembroke Primary for a number of years now, initially as a Parent 
Governor and, since my son has gone onto the local comprehensive school, now as a Community 
Governor. In addition to attending governor meetings, I serve on several sub-committees mainly 
dealing with staffing and performance management. I also have a role in the curriculum areas of 
Mathematics and Numeracy and Creative and Expressive Arts. Throughout my time as a governor, 
I have taken particular pleasure in observing the school going from strength to strength due to 
the hard work and determination of those involved in the daily life of Pembroke Primary.

Name Type of 
Governor End of Term Roles / Committees

Kelly Rennie Local Authority 
(Vice Chair) 21/01/2022

HT Performance Management; Pay Review ; 
HT and DHT Selection Panel; Capability 
Appeals; Staffing requests; Finance, Premises 
and Health & Safety; Science and 
Technology; Creative / Expressive Arts; GB 
Self-evaluation Champion

I have been a governor at Pembroke for 9 years and was Chair for 4 years. I am passionate about 
the importance of education, especially at Primary level because I believe a good learning 
experience now sets the stage for a lifetime of enjoyment and achievement. I am also a link 
governor to the ALC with a particular interest in supporting neurodiversity in both alternative and 
mainstream settings. When I am not ‘geeking’ out about education, I work in Marketing and 
enjoy reading fantasy fiction and doing crochet

Sonya Waters Local Authority
Staff Disciplinary and Dismissal (Appeal); 
Grievance (Appeal);Humanities; Health and 
Wellbeing; LAC; Parent Voice Link.

I’ve been lucky enough to be a governor at Pembroke for 4 years, prior to that a parent for 10 
years. I’m really proud to be a part of such a fantastic school which is led by an amazing team 
with one mission - to prepare our young people for life. I believe we have an inclusive , kind and 
caring school for our children to grow in.

Jenni Brews Minor Authority 



Your Governing Body
Our family has lived in Chepstow just over 10 years. I’ve been a Town Councillor for just under a 
year and a governor at Pembroke from January 2020. Most of the time since becoming a governor 
has obviously coincided with the lockdown, so I’ve been unable to get into the school as planned. 
I was really excited to be starting on the TLG (Transforming Lives for Good) mentoring project, 
and hope that this will start up again soon so I can start being an active participant in school 
life. Pembroke was a big part of our lives for a long time as all 3 of our children came here. My 
husband and I run an Event Management company based in Chepstow. We were also quite heavily 
involved with the Chepstow Covid volunteering group when lockdown first happened, which made 
being on social media a full time job, responding to and allocating tasks via Facebook. Our 
children are 20, 17 & 14. I enjoy board games, computer games, running and dystopian fiction.

Name Type of 
Governor End of Term Roles / Committees

Emma Isaac Parent 09/05/2020
Staff Disciplinary and Dismissal (Appeal); 
Grievance (Appeal); Pay Review (Appeal); 
LLC; Health and Well-being; More able and 
talented; Looked after Children;

Helen Winser Parent 03/05/2022 Pay review; LLC; Science and Technology; 
Child Protection / Safeguarding

I was elected as Parent Governor in 2018. I am currently the Science and Technology governor and 
part of the Safeguarding committee. It is a pleasure to work with Mrs Hampson, the staff and 
governors and be involved in all areas of the schools development. I have recently been supporting 
the pupils in Year 5 with their reading skills and enjoy observing a happy, caring school 
community. At the beginning of this year I was very proud to support the school through their 
Estyn inspection and discuss the role of the governing body with the inspection team.

Keith Brews Local Authority 
(Chair) 16/09/2023

Staff Disciplinary and Dismissal / Grievance / 
Complaints / Pupil Discipline and Exclusions; 
Performance Management; Finance, Premises 
and Health & Safety; Cluster Governors;

Having had three children attend Pembroke School, it has been a privilege to serve on the 
governing body as a Parent Governor and now as a Local Authority Governor and Chair of 
Governors. It's a pleasure to work with such a dedicated team of staff and governors and to see 
the continued improvement in all aspects of school life. I currently serve on the Staffing, Finance, 
Premises and Health and Safety Committees.



Your Governing Body
Name Type of Governor End of Term Roles / Committees

Nicola 
Foreman Parent 13/11/2021

Staff Disciplinary and Dismissal / 
Grievance / Complaints / Pupil 
Discipline and Exclusions; HT 
Performance Management; Pay 
Review Appeal; Staffing Requests; 
Staff appointments; Looked after 
Children

I’ve been on the governing body for Pembroke for two years now, in the role of parent 
governor, and I love having involvement in this school and enjoy seeing the exceptional 
hard work “behind the scenes “ that parents rarely get to see. I was keen to be further 
involved with Pembroke as I have a hospitality operations background and wanted to use 
my existing skills in this area and HR and recruitment to help the school wherever 
possible, and wanted to develop myself and skill set too. I consider myself really lucky to 
have been appointed, and genuinely feel privileged to be a part of such a wonderful school.

Frances 
Wilson Staff 31/08/2021

Finance, Premises and Health & 
Safety ; Maths and Numeracy; 
ALN; Hwb Champion

I was first elected as a Parent Governor of Pembroke School many years ago and then as 
the representative Teacher Governor. I am currently the Additional Educational Needs Link 
Governor. My role involves keeping abreast of current ALN developments; attending 
in-service training sessions; meeting regularly with the ALNCo, being aware of the 
progress ALN pupils are making and reporting to the Governing body on matters of 
Additional Learning Needs. I am also a member of the Finance Committee.

Samantha 
Wooster Staff 16/10/2021

I have worked as a Teaching Assistant at Pembroke for twelve years, predominantly in the 
Foundation Phase. In support of my role I completed an Open University degree in Childhood and 
Youth Studies four years ago. I am interested in all things to do with the natural world, but 
especially birds. I also enjoy walking and have embarked on tackling the Wales Coast Path.



Your Governing Body
Name Type of Governor End of Term Roles / Committees

Sarah 
Gerrard Parent 04/11/2023

I have really enjoyed being part of the Pembroke Primary Governors team this last year. I 
have been in a very fortunate position to be within school for a long period of time to see 
first-hand all the fantastic learning experiences the children have benefited from. Also I 
have seen all the hard work and dedication of all the staff. I have learnt a great deal!

Tim Jones Parent

I have been a parent governor for a year now and I’m incredibly proud to be part of the 
governing body. I’m really passionate that every child should have access to a great well rounded 
eduction and should be given the opportunity to be the best they can be. Outside of being a 
governor I work for a well known Peri-Peri chicken restaurant as a general manager and love 
using the skills I have developed to grow others! I enjoy watching Rugby and Cricket in my spare 
time, Go Well!

Tony Young Local Authority

.I have just started my journey as a local Authority Governor. I have a son in year two and I currently 
work as a Release Planning and Communication Lead. If you see me in my spare time, it's likely I am 
doing my Bambi on ice impression on a pair of skates or cracking a terrible joke. I am always trying to 
learn something new and always keen to network and get to know people. So if you see me at school, 
please feel free to introduce yourself and make yourself known.

There are four parent representatives on the board of governors whose role is to ensure that 
parents are considered in key decisions made about the school.

Emma Isaac/Tim Jones, Helen Winser, Nicola Foreman and Sarah Gerrard



What happens at a Governors Meeting?

The full Governing Body meets twice a term. The meetings primarily consist of:

● Head teacher’s report
● Sub-committee reports – Finance, Staffing, Curriculum
● School Development progress
● Presentations from school staff / pupil voice groups
● Health and Safety issues
● Link Governor Reports
● Various LA reports and recommendations for the Governing Body to adopt or just to suit the 

school
● Other issues pertinent to the running and management of the school

Meetings held with parents

None requested

Discussing this report with the governors

Parents may request an Annual General meeting with governors to discuss the Annual Report 
to Parents.

A meeting was not held last year as none was requested. However, if you wish the governors 
to hold a meeting to discuss this year's report, please contact the Chair of Governors, Mr. 
Brews or the Head teacher, Mrs Wakley, who will schedule a meeting.

Review and actions of any policies and strategies by governors

Policies are regularly reviewed by the governing body and relevant sub-committees and 
formally adopted. All policies are reviewed on a cyclical basis. Any amendments are passed to 
the relevant sub-committees/governors for review and recommendation to the full Governing 
Body.

Policies are held by the Head Teacher and are available on request.



Mrs Hampson - 
Headteacher

Mr Pearce-Webb - 
Site Manager

Mr Sibley Catering Staff

Mrs Wakley - Deputy 
Headteacher

Mrs Evans - 
Administrative Staff

Mrs Stait Mrs M Burton - Head 
Cook

Teaching Staff Miss Wilson - 
Administrative Staff

Miss Yendle Mrs V Rakestrow - 
Assistant Cook

Miss Tonks - ALNCo Teaching Assistants Miss Paterson Lunchtime 
Supervisors

Mrs Rees Mrs Williams - HLTA Miss O’Driscoll Mrs R Burton - Senior 
Supervisor

Mrs Stephens - Lead 
Teacher for 
Foundation Phase

Mrs Roberts - HLTA Mrs McKluskey Mr Power

Miss Morris Mrs Slade - HLTA Miss Fletcher Mrs Stait - ALC

Mrs Knight Mrs Greening Mrs Cawley

Mrs Mellens Miss Dawe Miss Murrell

Mr Giles Mrs Wooster Breakfast Club

Mrs Wilson - Lead 
Teacher for Key Stage 
2

Mrs Sykes Miss Nock

Mrs Carpenter - Lead 
Teacher for Additional 
Learning Centre

Miss Wilson Mrs Slade

Mrs Tyson Miss Bennett Mrs M Burton

Miss Williams Mrs Mackie

Miss Nock

Staff 2020 - 2021



Dear Parents and Families,
The 2020/ 2021 school year was once again far from 'normal' due to the on-going COVID19 pandemic. Operational 
guidance for schools was prescriptive to try and ensure children continued to stay in school. One way systems, contact 
groups, face-coverings, handwashing, social distancing became the new normal in school. We almost managed to get 
through the first term with all the precautions in place preventing closure of 'contact' groups - until December 2020 - 
when we experienced children and staff contracting COVID19, thus forcing many families and staff to isolate over the 
Christmas period. We also experienced first hand the devastation of COVID19 through the loss of the husband of one 
of our staff. School's buildings were once again forced to close to the majority of the children for much of the Spring 
term.
However, through all of this, our school and the community continue to be extremely resilient, flexible and positive – 
with everyone working together to overcome any barriers that have been thrown at us to ensure learning and 
connection to each other continued. A huge thank you for your support to myself and the team throughout the year - 
it hasn't been an easy one!
Once again, our Pembroke Primary School Motto continued to shine through.

“Happy and Secure, Learning Together”
Be kind, Be Happy, Be the Best you can Be!

Highlights:
The children: Once again our children shone! Stepping up and supporting one another - in class and online.
Our families: Supporting home-learning and the school.
Wellbeing Learning Network School: Our school leads other schools in developing well-being strategies for the whole 
community.
Development of 'online' learning: A range of strategies were quickly in place to support home-learning - including the 
addition of chrome books and IPads.
School grounds: With grants and additional monies we were able to add equipment so children could become more 
active.
Active School: Classrooms have become active e.g. yoga balls, standing desks, wobble boards are in every class so 
children feel comfortable in their learning but also keep moving to aid health and wellbeing.
Finance: As a school we have been in difficult times in the past but this year's budget ended healthily, thanks to late 
grants and income received to support children's learning. Money is being spent on purchasing additional resources to 
support learning - particularly literacy, numeracy and digital skills, on further outdoor play equipment to support health 
and wellbeing plus additional classroom support for intervention groups.
Professional Learning: Due to the pandemic, professional learning has been prolific for everyone. TEAMS has changed 
the way we learn.
Flexibility of the whole school community in a challenging time – adapting to a new way of learning and engagement 
with yourselves, the Pembroke team and our learners so that learning continued.
Challenges during the school year: (‘If it doesn’t challenge you, it doesn’t change you).
Being together as a school and community - being unable to hold whole school and family events.
·COVID19 – and all associated with this: e.g. school closure; key worker hub; risk assessments; health and safety 
assessment; clear communication; well-being; staffing; continuity of learning; distance learning - to name a few.
·Transition - although we were extremely grateful to Chepstow School for making this happen this year - even if it 
was only our school invited in!
Of course, amongst all of the challenges and changes, the children are always our priority. They are the reason we 
chose to do the job we do. Happy children learn but also happy staff ensure our learners are being the best they can 
be! Health and Well-being is a core component of what makes us as a school.
The children were once again immersed in a range of topics , demonstrating excellent behaviour and enthusiasm for 
their learning. This is a real strength of the school. Nearly all children say that they love coming to Pembroke Primary 
and are happy to be here.
Thank you for your on-going support and commitment to our school – it really makes a difference. As I say my 
goodbyes, Mrs Wakley and the whole Pembroke Team continue to look forward to working with you all in 2021 / 22 
and beyond.
Helen Hampson – on behalf of the whole Pembroke Team.



We are at a very exciting time in our curriculum journey with the new curriculum on 
its way. We are already integrating the four purposes into the children’s learning 
experiences and we have our four purpose characters which have been designed by our 
children.

The aim of the new curriculum that will be implemented across Wales is that all 
children will have the opportunity to develop as:

⭐ Ambitious, capable learners, ready to learn throughout their lives.

⭐ Enterprising, creative contributors, ready to play a full part in life and work.

⭐ Ethical, informed citizens of Wales and the world.

⭐ Healthy, confident individuals ready to lead fulfilling lives as valued members of 
society.

Curriculum



We have continued to use the expertise of the Chepstow Community to ensure that our children experience a wealth 
of sporting and extra curricular activities, despite the many restrictions of Covid. A big thanks to Little Hitters for 
free sessions for our year 3 class, having the opportunity to get involved with the local Tennis club was a fantastic 
experience for our children. All foundation phase classes were also offered a taster session. 

We continued to work with Jack Dunbar (Chepstow School P.E. Teacher) who delivered Rugby coaching to years 5 and 
6. The children thoroughly enjoyed working with a professional and having the opportunity to develop new skills and 
become familiar with the basics of this sport. We will continue to work with Jack this academic year and hope to hold 
some mini tournaments with our cluster of schools. 

Maths on the Move has now been rolled out throughout the whole school and this is a fantastic opportunity for 
children to develop their numeracy skills whilst keeping fit and healthy. As soon as it is safe to do so, we hope to 
plan for this sessions with mixed classes, where the older pupils can support the younger pupils. The data that the 
children collect and use is invaluable to their understanding of number and these activities provides them with the 
opportunity to use number in authentic circumstances. 

We believe that sport enables children to develop many life skills, such as the notion of fair play, team spirit and 
team work, developing problem solving and communication skills and beginning to accept failure. 2019/20 saw us 
introduce a wellbeing group inspired by sports, these sessions were active sessions focussing on inspirational sports 
players and discussions around how these people coped with their emotions. These wellbeing sessions which are led by 
MonLife have continued throughout this academic year and we look forward to continuing these this year also. 

Commando Joe’s has been used throughout the school as a character building scheme of work. Children are expected 
to carry out missions based on inspirational characters, working as part of a team and challenging themselves 
physically. This has been a fantastic resource to support our learners in building their resilience and ability to 
communicate and a resource that will be developed over the next few years.

Although this year has been difficult to get fully involved with team sports, we are hopeful that as restrictions ease 
we will be able to prepare for sporting events with other schools, swimming will once again continue and our year 5 
playground leaders can put their training into action and take on the important role as playground buddies. We wish to 
continue to enable the children to experience a wide range of sports this year in whatever way that we can to keep 
our school community safe.  

We are always keen to develop our participation in sporting events as we recognise the impact that physical wellbeing 
has on our mental health. Our active classrooms, daily mile, Commando Joe’s activities and themed sporting days and 
events are something that we hold in high regard. 

Sport & Extra Curricular Activities



Welsh
https://www.pembrokeprimaryschool.co.uk/cymraeg

In school, Welsh is taught daily in short bursts and includes a longer Welsh lesson in the 
timetable. It is spoken incidentally and outside the classroom environment. We are passionate 
about embracing the Welsh language at Pembroke and ensure pupils in both the Foundation 
Phase and Key Stage 2 is exposed to the language in a wide range of contexts.

Pupils are tracked termly in their oracy, reading and writing skills. In addition, teachers take 
a baseline assessment of pupils language skills are the beginning of each term so the impact 
of their work can be evaluated. Mrs Mellens is the Welsh language coordinator. The 
co-ordinator works alongside our Athrawes Bro (Welsh Advisory Teacher) and meets termly 
with the EAS, regional schools and cluster of schools to keep up-to date with new initiatives. 
The school was very proud to achieve the Cymraeg Campus Award at the end of the 2019 
school year.

Healthy Eating & Drinking
The school firmly believes in healthy eating and has a Healthy School Award to Level 5.

We appointed a ‘Healthy Heroes’ Team to support the school’s mission to achieve the National 
Healthy Schools Award.

We are always in the process of gathering all of the evidence for the award with Mrs Stephens 
taking the lead.

The elements of the award are:

Hygiene

Environment

Food and fitness

Personal Development

Mental and Emotional Health and Well-Being

We hope to continue our effort in achieving this award in the future.



ALN
Throughout the academic year teaching assistant in each class throughout the school. This has meant that 
interventions have been able to take place in all classes, enabling the learners to make good progress.
Targets were set using a pupil centered approach meaning that pupils with ALN had ownership of their targets and 
understood what they had to do to achieve them.
Across KS2 all ALN pupils had their targets included in their learning packs so they could access them all the time. 
This meant that they have been able to check their progress themselves with minimal adult intervention.
All classes ran intervention groups, targeting children identified on assessment trackers who needed extra support. 
Handwriting was a focus for all pupils in line with the SDP. Interventions were revised and improved supported by the 
phase leaders Mrs. Stephens and Mrs. Wilson.
During lockdown vulnerable pupils were contacted by their teacher who offered extra support and by Mrs. Hampson or 
Mrs. Wakley additionally when it was deemed appropriate or necessary. They also responded to the concerns of parents 
via email or telephone calls.
Outside agency involvement continued until March with weekly visits from SPLD. Referrals to ISCAN were submitted, 
resulting in a range of support e.g. ASD diagnosis, and play therapy.
The educational phycology service was in demand but, from a school point of view, are not available as much as we 
would like to help our children.
Miss Tonks (ALNCo) undertook training for the upcoming ALN bill and the changes in ALN. Over the coming months 
she will review the methods we are using in school to monitor and support ALN to ensure that we are ready for the 
upcoming changes. The ALNCo has continued to attend many cluster meetings and consortia meetings regarding the 
ALN bill via Teams meetings.
The ALNCo has met with the Head teacher to discuss ALN and how we can move it forward in school.
We currently have LAC pupils in school who are supported by Mrs. Roberts who is employed as LAC support for the 
Chepstow cluster.
An accelerated learning plan is in place to support children who need extra support due to the current Covid-19 
situation.

We had three classes with a maximum of 20 children at any one time during 2020-2021. Children were assessed on a 
regular basis through the use of B-squared. This enabled the staff to continue to group the children according to their 
stage, not age. Children were given opportunities to attend mainstream sessions when they were ready both socially 
and academically.

All staff were given opportunities to teach all children and deliver specialist therapies, following training such as 
Rebound therapy. Due to local authority funding we were fortunate to have a new Sensory room fitted, an outdoor 
trampoline and appropriate resources to support the development of all our children and their individual needs. This has 
been invaluable to our setting and the ALC environment. 

Professional development for staff also included the speech and language programme - POPAT and Step Back. POPAT 
was successfully introduced and the children made steady progress through the scheme. We are a pilot school for Step 
back and will train and introduce this going forward in to all Monmouthshire Schools.

Additional Learning Centre (ALC)



Community Links
Community links are essential for our learners to feel a sense of belonging in their local area and to 
support them in becoming active citizens. We were lucky to have established many community links 
which enhanced our school curriculum and provided a variety of experiences for our children.

Our community links for 2020/21 included; Tesco, The Bridge Church, Little Hitters, Age concern, 
Bethany Care home, Family members and Parent volunteers, Monmouthshire Sports, Chepstow 
bookshop and other local shops, Chepstow foodbank, Chepstow Matters, South Wales Argus. 

We were very grateful to our Friends of Pembroke for their time and efforts in fundraising for the 
school.

Through visits, assemblies, concerts and other special events we were always seeking ways to 
further establish our community links. Unfortunately the school closure forced us to cancel a family 
cookery club which was scheduled for the summer term, as well as a Family sports club. However, 
these are now in the process of returning which we are very excited about. 

Adequate male and female toilet facilities are provided throughout the school and all pupils are 
aware of their location and arrangements for use. Due to COVID19 in order for contact groups to 
remain separate the toilet facilities were re-designated to Year groups, rather than gender. The 
Additional Learning Centre has more extensive toileting and washing facilities for which a separate 
protocol exists for trained staff. The toilets are inspected and maintained daily by the school 
cleaners and our Site Manager, Mr Pearce-Webb, carries out maintenance checks on the toilets.

Provision of Toilet Facilities 

The language of the school is English but the Welsh language features daily in assemblies and 
around the school. Education at the school is provided in English, with Welsh as a second language 
being taught as part of the curriculum.

Language of the School



Admissions Policy
Pembroke Primary has adopted the admissions policy laid down by Monmouthshire Local Authority,

Further information on admissions can be found here: 
https://www.monmouthshire.gov.uk/applying-for-a-school-place

And on our website: https://www.pembrokeprimaryschool.co.uk/starting-school

Term Dates

The school prospectus is updated annually during the summer term ready for issue to new or 
potential parents and is handed out at the beginning of the new school year to anyone who 
requests this. A copy is in the school foyer.

School Prospectus

Inset Days
2nd September 
3rd September 
1st November
18th February 
25th April 

1st July (Additional Bank Holiday)
4th July
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Financial Statement Year Ending April 2021


